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My name is Shannon King, government affairs associate for CBIA, the Connecticut Business and Industry 

Association. CBIA is Connecticut’s largest business organization, with thousands of member companies, small 

and large, representing a diverse range of industries from across the state. Ninety-five percent of our member 

companies are small businesses, with less than 100 employees. 

CBIA stands in support of SB 102, An Act Concerning The Learn Here, Live Here Program, and HB 5111, An 
Act Establishing A Task Force To Study Work-based Learning Opportunities In Industries With A Hiring 
Need In The State. 

In 2016, 8,861 college graduates left Connecticut to seek employment across state lines. The business 

community understands the importance of retaining the next generation of workers in the state. Both of these bills 

move towards accomplishing that goal by providing incentives and career opportunities to attract young people to 

move into and keep them in Connecticut.   

SB 102 requires the Commissioner of Economic and Community Development to establish the Learn Here, Live 

Here program. This program allows recent graduates to annually set aside $2,500 of their state income tax 

payments into a segregated account and later put towards the purchase of their first home. In a span of five 

years, a young worker can save $12,500 to go towards a down payment on a home, which average $51,000 in 

the state today. Assisting young professionals to save for a down payment on a house is an incentive that 

ensures in-state longevity and facilitates growth in the housing market. This bill is critical for young worker 

retention in the state. CBIA notes that this bill comes at a cost due to the loss of tax revenue to the state, and 

urges legislators to weigh this point carefully given the state’s current fiscal climate. 

HB 5111 establishes a task force to study the development of a public-private partnership providing work-based 

learning opportunities for high school and college students in industries with a hiring need. Currently, four of the 

top five fastest growing occupations with the most need in Connecticut are STEM-related. Workforce 

development and employee recruitment and training continue to be challenges for small businesses across the 

state. CBIA implores that the task force include representatives from the small business community to collaborate 

on best practices and innovative strategies for developing work-based learning opportunities.  

Thank you for your time and the opportunity to testify.  


